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01 February 2004

ARIZONA WING POLICY LETTER 04-05
SUBJECT:  Discrimination and Harassment
1. The Arizona Wing, CAP policy regarding discrimination recognizes that harassment whether based on race, color, sex, religion, national origin, citizenship status, age, physical or mental handicap or veteran status, is a form of discrimination and is unlawful.

2. Harassment in the form of verbal or physical sexual advances, sexually or racially explicitly derogatory material or statements, or sexually or racially discriminatory remarks made in CAP facilities and/or CAP sponsored or endorsed functions and activities will not be tolerated and will subject the member to disciplinary action including membership termination.

3. Examples of improper conduct include but are by no means limited to:

· Verbal harassment – such as epithets, derogatory comments, demeaning jokes, slurs, etc.
· Physical harassment – such as assaults or unpermitted touching, impeding or blocking movements by physical interference.

· Verbal harassment – such as derogatory or demeaning cartoons, graffiti or gestures.

· Sexual harassment if further defined as unwelcome sexual advances, requests for sexual favors and conduct of a sexual nature when:
1. Submissions of such conduct are made, whither explicitly or implicitly, as a term or condition of employment, promotion, demotion or other personnel decisions affecting such individuals.
2. The purpose or effect of such conduct is to interfere with an individual’s work performance, or to create a hostile to intimidating environment.

4.  Being harassed can make one feel isolated, guilty, uncomfortable, embarrassed, angry and sick among other feelings and emotions.

5. The impact of harassment can be safety incidents, stress, low morale, poor teamwork, loss of creativity, loss of competitiveness, absenteeism and poor quality work among other potential effects.

6. Unit commanders must be alert to recognize any form of discrimination, create a positive environment through command and leadership to insure that it does not occur and educate other members by word and action to be sensitive to the spirit and intent of this policy.
7.   DOD and CAP Non-Discrimination Policies attached on page 2.
John J. Varljen, Colonel, CAP                                     
Commander
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DOD and CAP Non-discrimination Policies

DOD Directive 5500.11

No person in the United States shall on the ground of race, color, or national origin be excluded from participation in, be denied the benefits of, or be otherwise subjected to discrimination under any program to which this Directive applies.

DOD Directive 1020.1

It is DOD policy that no qualified handicapped person shall be subjected to discrimination on the basis of handicap under any program or activity that receives or benefits from Federal financial assistance disbursed by a DOD Component or under any Federal program or activity that is conducted by a DOD Component.

Nondiscrimination Policy. Although membership in CAP is selective, discrimination on the basis race, color, national origin or disability is prohibited by CAP policy as well as laws and directives governing federally assisted organizations. Civil Air Patrol policy further prohibits discrimination on the basis of sex and religion. Membership applicants who feel they have been discriminated against may call the Director of Personnel at National Headquarters, Toll Free 1-877-227-9142 EXT 212, for information on how to file a complaint. Members who feel they have been discriminated against may file complaints under the applicable regulations as follows.

(1) Complaints of discrimination based on race, color, national origin or disability are filed under CAPR 39-1, Nondiscrimination in Federally Assisted Programs.

(2) Complaints of discrimination based on sex or religion are filed under CAPR 123-2

Sexual Harassment. Sexual harassment is strictly prohibited within CAP. Sexual harassment is defined as behavior of a sexual nature, which is unwelcome and is personally offensive to the recipient. Commanders at all levels are required to provide an atmosphere free from such harassment. Senior members who feel they have been subjected to sexual harassment may file a complaint under CAPR 123-2. Sexual harassment complaints involving cadets will be handled in accordance with CAPM 50-16, Cadet Program Manual.

Hazing. Members will not use their grade or position to take advantage of, or inflict cruelty on, subordinates. This includes hazing, indignity, oppression, or deprivation of any right or privilege to which they are entitled. These provisions apply to all members. Hazing is defined as any conduct whereby someone causes another to suffer or to be exposed to any activity that is cruel, abusive, humiliating, oppressive, demeaning, or harmful. Actual or implied consent to acts of hazing does not eliminate the culpability of the perpetrator. Examples of hazing include using exercises as punishment or assigning remedial training that does not fit the deficiency. Hazing, as defined in this policy, is considered a form of physical abuse and the reporting procedures for physical abuse must be followed (CAPR 52-10).
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